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In connection with my application for employment, | understand that an investigative consumer report may be requested that will include
information as to my character, work habits, performance and experience, along with resaons for termination of past employment. | understand
that as directed by company policy and consistent with the job described, you may be requesting information from public and private sources about
my: workers' compensation injuries, driving record, criminal record, education, credit and previous employment.

According to the Fair Credit Reporting Act, | am entitled to know if employment is denied because of information obtained by my prospective
employer from a consumer reporting agency. If so, | will be notified and be given the name of the agency or the source of the information.

| acknowledge that a telephonic facsimile (FAX) or photographic copy of such report shall be valid as the original.

I hereby authorize, without reservation, any law enforcement agency, institution, information service bureau, school, employer
or insurance company contacted to furnish the information described in Section I.

Print your full name:

Print other last names you have used and date when used:

Home address:

City: State: Zip Code:

How long have you lived at current address:

If less than 2 years, please provide previous address:

How long did you live at previous address:

Social Security Number: *Date of birth:

Drivers License Number: State issuing drivers license:

Have you been convicted of a felony or misdemeanor within the last ten years? YES NO
If YES, provide explanation:

Year: County: Offense:

Signature: Date:

*This information is required in order to conduct an accurate criminal background search and will not be used as criteria in the hiring process.
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